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Our business

Our activities

UBM is a leading global business media company. We serve specialist
business communities with tradeshows and other live ‘in person’
events; data, marketing and information products; print products;
and targeting, distribution and monitoring services.

We employ over 5,800 professionals in more than 30 countries around
the world. Our staff are organised into specialist teams that serve

these business communities, helping them and their markets to

work effectively and efficiently.

We provide many different types of products to a wide range
of industries, in more than 40 countries around the world.
The graphics below provide three key perspectives on
UBM’s business:

— Product segment
— Community

— Geography

Our strategy

Our goals

Our strategy focuses on building businesses which are positioned to
prosper in the emerging digital age and which have the potential for
global growth.

We aim to develop our worldwide live events portfolio (in particular,
tradeshows), business information and market data analytical services
businesses and our targeting, distribution and monitoring business,
with a particular focus on fast-growing, emerging markets such as
China, India and Brazil. We develop our businesses both by making
acquisitions and by investing in the development of our own products
and businesses.

We transfer the skills, knowledge and experience we gain in serving
one community across and between markets, transferring best practice
and innovation from one community to another, from one geography
to another, from one product type to another.

Revenue by Product

1 Events: £287.5m
2 Data, Services and Online: £232.9m
3 Print: £165.8m
4 Targeting, Distribution
and Monitoring: £161.4m

Revenue by Community*

1 Technology: 27%

2 Health: 27%

3 Built Environment: 7%

4 Ingredients: 8%

5 Fashion: 7%

6 Lifestyle: 9%

7 Trade and Transportation: 10%
8 Paper: 3%

9 Other: 2%

Revenue by Geography

1 USA/Canada: £386.6m

2 Europe: £159.4m

3 UK: £129.6m

4 China: £101.4m

5 Brazil/South America: £6.1m
6 India and Asia/Pacific: £41.6m
7 Rest of World: £22.9m

'Excluding Targeting, Distribution and Monitoring

Strategic priority 1
Delivering shareholder returns
Our primary purpose is to create long term value and generate returns

for sharcholders. (See page 12)

Strategic priority 2

Ensuring a balanced media portfolio

We are rebalancing UBM’s aggregate media portfolio toward events,
data services and online products, and towards targeting, distribution
and monitoring services. (See page 12)

Strategic priority 3

Making acquisitions to take a leading position in markets
We acquire businesses that advance UBM’s position in key vertical
and geographical markets, targeting returns in excess of our cost of

capital. (See page 13)

Strategic priority 4

Driving UBM’s profitable growth

We drive our profitable growth by investing in new product
development to refresh and extend our existing product portfolios,
as well as to enter new geographical markets. (See page 14)

Strategic priority 5

Developing our people and management

A key part of accelerating our profitable growth is in attracting,
developing and retaining the most talented people at all levels within
UBM. We are actively developinga UBM culture which supports
our evolution as an agile, entreprencurial and innovative company.

(See page 15)
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The SEEPP, which has now been replaced by the Bonus Investment Plan, offered selected senior executives (including executive directors) the opportunity to waive
part or all of their annual bonus and receive an interest in shares in the Company (‘bonus shares’) to the equivalent value. The executive was also granted a right to
acquire further shares (‘matching shares’) in the Company equal in value to the gross amount of the bonus foregone.

Matching share awards will vest after four years but only to the extent that the associated bonus shares are still held on that date. Matching share awards are also
subject to a performance condition which is measured over the four-year vesting period. One-third of the award may only be exercised if growth in earnings per share
during that period exceeds inflation by an average of 3% per annum; a further one-third requires such growth to exceed inflation by an average of 5% per annum;

the remaining one-third requires no performance condition. No re-testing of performance conditions is permitted. These conditions are in accordance with the
Committee’s policy as outlined above. Following the introduction of the Bonus Investment Plan in 2005, no further awards will be made under the SEEPP.

Options

held at
Options 31.12.09
exercised (or date Market price at
Options at or lapsed of leaving Exercisable date of exercise Gainon
Date of grant 01.01.09 in 2009 if earlier) from Expiry date (o)} exercise
Nigel Wilson 31.03.05 69,270 69,270 310309 310315 4546492 £314936

The aggregate amount of gains made by directors on the exercise of SEEPP options in 2009 was £314,936 (2008: £377,139).

The interests of the directors in ordinary shares (all of which are beneficial) are shown as at 1 January 2009 (or date of joining if later) and at 31 December 2009
(or date of leaving if earlier). The following information constitutes part of the unaudited section of the remuneration report.

SEEPP and

Ordinary Ordinary BIP Bonus

shares at shares at shares at

01.01.09 31.12.09 SEEPP and 31.12.09

(or date of (or date BIP Bonus (or date

appointment of leaving shares at of leaving

Director if later) if earlier) 01.01.09 if earlier)

David Levin 28,932 28,932 131,493 129,334

Robert Gray

John Botts 20,949 33,474
Alan Gillespie 912 2,958
Pradeep Kar 3,004 4,956
Terry Neill 3,000 3,000
Jonathan Newcomb 14,617 16,663
Karen Thomson 3,087 5,133

Nigel Wilson 14,381 14,381 138,540 36,010

The SEEPP and BIP Bonus shares represent interests in shares acquired by directors through surrender of cash bonuses. These interests are also shown under the

SEEPP table above and the BIP table on page 46.

As at 31 December 2009 the Trustees of the United Business Media ESOP Trust held 667,047 ordinary shares (2008: 2,212,815).

There have been no changes to the interests of directors in UBM shares nor in options over UBM shares between 31 December 2009 and 5 March 2010.

The minimum price of ordinary shares during the year was 369.25p and the maximum price was 522.0p.

Approved by the Board and signed on its behalf.

Alan Gillespie
5 March 2010
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Corporate governance statement

The Board of UBM is responsible for the Group’s policy on corporate governance. The Board is committed to maintaining high standards of financial reporting,
transparency and business integrity in all the Group’s undertakings. This statement explains how UBM has applied the principles of the Combined Code on
Corporate Governance (the ‘Code’). The directors consider that during 2009 UBM complied with all provisions set out in Section 1 of the Code, with the exception
of Section C.3.1 (composition of the Audit Committee), which is explained on page 51.

In June 2008, UBM's shareholders approved a scheme of arrangement (the ‘Scheme’) which replaced the existing parent company United Business Media plc
(‘UBM plc") with a Jersey-incorporated company United Business Media Limited (UBML"). As a company with its shares listed on the London Stock Exchange,
UBML is subject to the Listing Rules of the Financial Services Authority and voluntarily complies with the provisions of the Code and relevant institutional
shareholder guidelines as described in this statement.

Although UBML is not subject to UK companies legislation, the Board considers it appropriate to provide shareholder safeguards which are similar to those that
would have applied to UBM plc and are consistent with the relevant provisions of the UK Companies Acts.

The Board has overall responsibility to shareholders for the management of the Group. The primary function of the Board is to set the Group’s strategy and to oversee
the effective implementation of that strategy. A formal schedule of matters to be considered by the Board is in place and is reviewed annually.

Responsibilities reserved to the Board include:

- Approval of the annual budget (including capital expenditure) and Treasury policy;

- Approval of the interim and annual financial statements;

- Succession planning;

- Dividend policy;

- Major acquisitions and disposals and substantial property transactions; and

- The Group's system of internal controls.

Decisions on operational matters are delegated to the executive directors and to divisional boards under formally documented authorities.

There is an established agenda of items to be considered at Board meetings, which provides regular updates on the Group’s finances, operations, strategy and
development. Presentations are made by executive directors and by divisional management and other senior executives on specific issues. The Board receives
monthly management accounts and other financial information.

The Board has six scheduled meetings per annum and meetings may be convened at other times as and when necessary; six Board meetings were held during the year.
Five meetings were held in Ireland and one was held in New York at the offices of UBML's subsidiary PR Newswire.

Details of individual attendance by directors at Board and committee meetings in 2009 are set out below.

Audit  Remuneration Nomination

Board Committee Committee Committee
Director (attendance is shown only for committee members)
John Botts 6 3 1
David Levin 6
Alan Gillespie 6 4 1
Pradeep Kar 6 4
Jonathan Newcomb 6 4 4 1
Karen Thomson 5 4
Robert Gray 3(of3)
Terry Neill 3(of3) 2(of2)
Nigel Wilson 3(of3)

Karen Thomson was unable to attend the September board meeting as she was on jury service.

Non-executive directors are encouraged to visit the Group’s businesses around the world and to meet informally with senior executives. Their wide experience in
arange of industries and geographies also enables them to provide advice and assistance to senior management on specific projects.
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The Board is assisted in fulfilling its responsibilities by three principal committees, the Audit, Remuneration and Nomination Committees. Details of the activities
of the Audit Committee are set out in a separate report on page 51 while those of the Remuneration Committee are set out in the Directors' Remuneration Report
on pages 40 to 47.

The terms of reference for all committees may be viewed on the Company’s website and copies can be obtained from the Company Secretary, who acts as secretary
to all three committees.

The Nomination Committee is chaired by John Botts and its other members are Jonathan Newcomb and Alan Gillespie. The Company Secretary and Chief
Executive customarily attend the committee’s meetings and the Committee is also supported by the Group People and Culture Director.

The role of the Nomination Committee is to ensure an appropriate balance of experience and abilities on the Board, by reviewing the size and composition of the
Board and recommending any proposed changes. The Committee met formally once during 2009. During the year, committee members were engaged in reviewing
the skills and experience of the Board, briefing external search consultants engaged to assist in recruiting additional non-executive directors, and in considering and
interviewing candidates.

One new non-executive director, Terry Neill, was appointed during 2009. An additional non-executive director, Greg Lock, was appointed in February 2010.
The Nomination Committee’s terms of reference are available on the Company’s website.

During the majority of 2009 there were seven board members, comprising the Chairman (part-time), two executive and four non-executive directors. At the date
of this statement there are nine Board members, the number of non-executive directors having increased to six.

Alan Gillespie is the senior independent non-executive director.

The Board believes that a strong presence of non-executive directors is a key aspect of effective corporate governance. The Board assesses and periodically reviews the
independence of its non-executive directors; in doing so it has regard to the personal qualities demonstrated by each director, particularly the nature and effectiveness
of their contribution to debate at Board and committee meetings.

The Board considers all its non-executive directors to be independent. Non-executive directors’ appointments are reviewed every three years.
Biographies of all the directors currently in office are set out on pages 38 and 39 and illustrate their range of experience.

The Board has established a process to address possible conflicts of interest of directors. Any relevant conflicts and potential conflicts that arise are required to be
disclosed at the next Board meeting for consideration and, if appropriate, approval by relevant Board members.

Under the Company’s Articles of Association, at each Annual General Meeting any director then in office who has been appointed by the Board since the previous
Annual General Meeting and any director who at the date of the notice convening the meeting had held office for more than 30 months since he was last appointed
or re-appointed by the Company in general meeting shall retire from office but is eligible for re-appointment.

The roles of Chairman and Chief Executive are separate, and a summary of their respective responsibilities is set out in writing and has been approved by the Board.

The Chairman is responsible for overseeing the operation of the Board but takes no part in the day-to-day running of the business. John Botts is also a managing
director of Allen & Company in London. His other directorships include Euromoney Institutional Investor plc.

A formal review of Board and committee performance and effectiveness was conducted by means of an internal process in 2009. This was carried out by means of
confidential questionnaires which were completed by all Board directors and the results collated by the Company Secretary. A separate questionnaire was completed
by all directors in respect of the Chairman’s performance and the results collated by the Senior Independent Director.

Areas covered by the review included the roles and processes of the Board and its main committees; Board and committee dynamics and culture; succession planning;
corporate governance; and risk management and control. The review concluded that the Board and its committees continue to operate effectively.

Evaluation of the performance of individual non-executive directors is carried out by the Chairman with input from the Senior Independent Director and Chief
Executive; the Chief Executive’s performance is evaluated by the Chairman and the Chief Financial Officer’s performance is evaluated by the Chief Executive.

The non-executive directors met without executives present to discuss Board processes and management succession.
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Corporate governance statement continued

A procedure exists whereby directors may seek independent professional advice if they consider it appropriate to do so in the furtherance of their duties.

All directors have access to the advice and services of the Company Secretary, who has primary responsibility for keeping directors updated and informed of general
developments which may be of relevance to their responsibilities. The Company Secretary is not a Board director.

All directors are offered the opportunity to further their professional development by means of attendance at seminars and briefings. An induction process is in place
for all directors on appointment; this includes discussions with the Chairman and executive directors as well as one to one briefings and presentations from other
directors and senior management on matters relating to the Group’s businesses and procedures.

The Company’s shareholders are kept informed about the activities and progress of the Group primarily by means of the annual and interim report and interim
management statements, and by the publication of updated trading information prior to the start of each close period and at the Annual General Meeting. Financial
and other information about the Company is published on its website, which has links to the websites of other businesses in the Group.

The Company also maintains an ongoing dialogue with its major institutional shareholders by means of a scheduled programme of meetings, which are generally
undertaken by the Chief Executive and Chief Financial Officer, and may be attended if appropriate by the Chairman or Senior Independent Director. The Chairman
is responsible for ensuring that the views of shareholders are communicated to other directors. Feedback from investor meetings is provided to all directors, as are
analysts' and brokers' reports.

The Senior Independent Director is available for consultation by shareholders in the event that they have concerns which are inappropriate to raise with the Chairman.
No such concerns were raised during 2009.

Consultation is undertaken with investors and with bodies representing shareholders’ interests on matters which the Company considers appropriate.

All shareholders are welcome at the Annual General Meeting where they are able to ask questions of all the directors, including the Chairman, as well as the chairmen
of the Audit and Remuneration Committees.

Voting at the Annual General Meeting takes place by poll and the results are notified via a regulatory information service and displayed on the Company’s website as
soon as practicable following the meeting.

The Board is responsible for maintaining the effectiveness of the Group’s system of internal controls and for reviewing the effectiveness of such systems.

The system is intended to enable the Group to identify and manage the risks inherent in its business and accordingly can provide only reasonable and not absolute
assurance against material mis-statement or loss.

A formal process is in place for identifying, evaluating and managing the key financial, operating and compliance risks faced by the Group. This risk mapping process,
which was in place throughout 2009 and continues in force, accords with the Turnbull guidance issued in September 1999 and is reviewed on an ongoing basis by
the Board.

The process aims to identify and evaluate risks which are specific to each of the Group’s businesses. Following the changes introduced during 2008 whereby three of the
Group’s divisions were restructured into 11 smaller businesses, each business has prepared its own analysis of the major commercial and financial risks which it faces
and of the controls in place to mitigate those risks. The risk maps and associated action plans are compiled by the respective management teams, reviewed centrally by
UBM executive management, and considered by the Audit Committee, which in turn reports to the Board.

The Group’s system of internal controls, reviewed on an annual basis by the Board includes the following:
- Allstaffare required to comply with a formal system of delegated authorities which is in place for all divisions and head office.

- Further guidance on Group policies and procedures is set out in various manuals including the financial policies and procedures manual, Group policy manual and
employee handbooks.

- Ananti-malpractice policy is in place throughout the Group which provides a mechanism for confidential reporting by staff of possible concerns about financial or
other matters.

- The Group has a comprehensive financial reporting system, with the annual budget being approved by the Board and monthly trading results, balance sheetsand
cash flow summaries recorded against corresponding figures for the budget and the previous year.

- The Chief Executive and Chief Financial Officer are responsible for certifying the Company’s annual financial statements, which process is supported by certification for
the individual businesses from divisional CEOs and finance directors.

- Established procedures are in place for the evaluation of potential acquisitions and their integration into the Group. Monitoring of post-acquisition performance against
detailed business plans is conducted on an ongoing basis by the internal audit department and reviewed regularly by the Audit Committee.

- Theinternal audit department undertakes periodic reviews of individual businesses to assess their control status and makes recommendations to the Audit Committee.
The work of the internal audit department is prioritised to concentrate on the areas of greatest risk as identified through the Group risk management process. The Head
of Internal Audit attends meetings of the Audit Committee, which oversees the role and structure of the internal audit department and makes recommendations
to management.
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The Audit Committee is chaired by Jonathan Newcomb and its other members are John Botts, Karen Thomson and (since September 2009) Terry Neill.

As Chairman of the Board, John Botts is not considered to be independent under the Code but, in view of his financial skills and experience it is considered
appropriate that he should remain a member of the Committee. A review of Board and Committee membership will be carried out during 2010 following the
recent recruitment of additional non-executive directors.

Members of the Committee have broad financial experience which has been gained in a variety of disciplines, and which the Board considers appropriate to enable
the Committee to carry out its responsibilities. The Committee met on four occasions during 2009 and details of individual attendance are set out in the table on
page 48. The Chairman of the Audit Committee provides a verbal report to the Board following each Committee meeting and the minutes of Committee meetings
are available to other Board members.

The Company Secretary is secretary to the Committee and others invited to attend Committee meetings include the Chief Financial Officer, Deputy CFO, Head of
Internal Audit, Head of Taxation, Treasurer and external auditors. The Committee also meets at least once a year with external auditors without management present.

The Committee operates within written terms of reference, which are reviewed periodically. These terms of reference may be viewed on the Company’s website.

Toassist in ensuring auditor objectivity and independence, the Audit Committee has established a formal procedure regarding the undertaking of non-audit services
by the external auditor. Appointment of the external auditor for non-audit services may only be made with the prior approval of the Audit Committee. Approval for
projects with anticipated fees not exceeding specified limits is delegated to the Chief Financial Officer or Deputy CFO and is reported to the Committee.

The Audit Committee has a structured schedule of matters for consideration which is aligned with the Group’s financial calendar. During 2009 the Committee’s work
included the following:

- Reviewed the preliminary results announcement and considered reports from the external auditors identifying any significant issues of accounting policy or matters of
judgemental difference requiring its attention;

- Reviewed the Operating and Financial Review section of the 2008 annual report with specific reference to the description of key performance indicators and principal
risks and uncertainties affecting the Group;

- Reviewed the half-yearly results announcement and considered reports from the external auditors identifying any significant financial reporting issues or matters of
judgemental difference requiring its attention;

- Reviewed the Group's risk mapping process and considered specific areas of risk identified through that process and the action plans proposed;
- Considered and approved audit plans from internal and external auditors;

- Reviewed the independence and objectivity of the external auditors and the effectiveness of the audit process;

- Reviewed the composition of the Committee and its own performance;

- Received reports from the internal audit department on the outcome of reviews conducted by it;

- Considered post-acquisition reviews conducted in respect of businesses acquired by the Group;

- Reviewed the performance of a number of major projects being implemented within the Group’s divisions.

Ernst & Young LLP were retained as external auditors following a tender process in 2009 and a resolution for their re-appointment will be proposed at the Annual
General Meeting in May 2010.
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Independent auditors’ report to the members of United Business Media Limited

We have audited the Group financial statements of United Business Media Limited for the year ended 31 December 2009 which comprise the Consolidated Income
Statement, the Consolidated Statement of Comprehensive Income, the Consolidated Statement of Financial Position, the Consolidated Statement of Changes in
Equity, the Consolidated Statement of Cash Flows, and the related notes 1 to 33. The financial reporting framework that has been applied in their preparation is
applicable law and International Financial Reporting Standards (IFRSs).

This report is made solely to the Company’s members, as a body, in accordance with Article 110 of the Companies (Jersey) Law 1991 and the terms of our letter of
engagement. Our audit work has been undertaken so that we might state to the Company’s members those matters we are required to state to them in an auditor’s
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company’s members as a body, for our audit work, for this report, or for the opinions we have formed.

As explained more fully in the Directors’ Responsibilities Statement set out on page 54, the directors are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view. The directors are also responsible for the preparation of the Corporate Governance Statement which they
have chosen to prepare.

Our responsibility is to audit the Group financial statements in accordance with applicable law and International Standards on Auditing (UK and Ireland).
Those standards require us to comply with the Auditing Practices Board’s (APB's) Ethical Standards for Auditors.

In addition the Company has also instructed us to review whether:

« the Corporate Governance Statement reflects the Company’s compliance with the nine provisions of the 2008 Combined Code which, for a listed UK
incorporated company, are specified for review by the Company’s auditor by the Listing Rules of the Financial Services Authority.

» thedirectors' statement on going concern which is specified for review by Listing Rules of the Financial Services Authority.

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give reasonable assurance that the financial statements
are free from material misstatement, whether caused by fraud or error. This includes an assessment of: whether the accounting policies are appropriate to the Group’s
circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant accounting estimates made by the directors; and the overall
presentation of the financial statements.

In our opinion the Group financial statements:
» giveatrueand fair view of the state of the Group’s affairs as at 31 December 2009 and of its profit for the year then ended;
* have been properly prepared in accordance with IFRSs; and

= have been properly prepared in accordance with the Companies (Jersey) Law 1991.

We have nothing to report in respect of the following:

Under the Companies (Jersey) Law, 1991 we are required to report to you if, in our opinion:
* proper accounting records have not been kept by the Company;

» we have not received all the information and explanations we require for our audit.

You have requested that we review:

» the part of the Corporate Governance Statement on pages 48 to 51 relating to the Company’s compliance with the nine provisions of the June 2008 Combined
Code which for alisted UK incorporated company, are specified for review by the Company’s auditor by the Listing Rules of the Financial Services Authority; and

» thedirectors’ statement set out on page 54, in relation to going concern.

We have reported separately on the parent company financial statements of United Business Media Limited for the year ended 31 December 2009 and on the
information in the Directors' Remuneration Report that is described as having been audited and has been properly prepared in accordance with the basis of
preparation as described therein.

Ernst & Young LLP
London

5 March 2010
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Report of the directors

The directors present their report and the audited financial statements for the year ended 31 December 2009.

During 2009 the Group’s principal activities were in the areas of Events; Data, Services and Online; Print — Magazines; and Targeting, Distribution and
Monitoring. The review of the Group’s business and the description of the principal risks and uncertainties facing the Group comprises the sections entitled
‘Strategy and Performance’, ‘Segmental Commentary’ and ‘Risks and Uncertainties' which form part of the Operating and Financial Review on pages 4 to 31.

The results for the year are set out in the Group consolidated income statement on page 56. The balance to be transferred to reserves is £81.8m. The directors have
announced a second interim dividend (in lieu of a final dividend) of 18.2p per share for the year ended 31 December 2009 to be paid on 20 May 2010 to those
shareholders on the register on 16 April 2010. An interim dividend of 6.0p per share was paid on 15 October 2009, making a total for the year of 24.2p (2008: 23.8p).

Pursuant to the Dividend Access Plan put in place by the Company as part of the Scheme, the second interim dividend will be paid by United Business Media
(GP) No.2 Limited, a UK subsidiary of UBML to those members who have elected (or who are deemed to have elected) to be paid dividends from a UK source
in accordance with the rules of the Dividend Access Plan.

Biographical details of the directors in office as at 5 March 2010 are set out on pages 38 and 39. The following directors held office during the year:

John Botts, David Levin, Alan Gillespie, Robert Gray (appointed 14 September 2009), Pradeep Kar, Terry Neill (appointed 24 September 2009), Jonathan
Newcomb, Karen Thomson, Nigel Wilson (resigned 31 August 2009).

Greg Lock was appointed as a non-executive director on 22 February 2010.

John Botts, Pradeep Kar and Karen Thomson will retire from the Board in accordance with the Company’s Articles of Association at the Annual General Meeting
and, being eligible to do so, will stand for re-election. Robert Gray, Terry Neill and Greg Lock, having been appointed to the Board since the last Annual General
Meeting, will be proposed for election at this year’s Annual General Meeting. Pradeep Kar, Karen Thomson, Terry Neill and Greg Lock do not have service contracts;
all are considered by the Company to be independent. John Botts and Robert Gray each has a service contract which is subject to 12 months’ notice on either side.

The interests of the directors in office at 5 March 2010 in the shares of the Company and its subsidiary undertakings are set out in the Directors' remuneration report
on pages 40 to 47.

No director had a material interest in any contract other than a service contract with the Company or any subsidiary at any time during the year.

Details of the Company’s share capital are set out in note 25 on page 105.

During the year the Company did not repurchase any ordinary shares. As at 31 December 2009, the Company held valid authorities from shareholders to purchase
up to 24,408,359 ordinary shares. This authority will expire at the conclusion of the Annual General Meeting to be held on 13 May 2010. A resolution to renew this
authority will be put to shareholders at that meeting.

Shareholders have previously passed a resolution to enable the Company to send documents or information to members by making them available on the website or
by electronic means.

If any shareholder who has received a printed copy of this Annual Report would prefer to receive future communications by electronic means, they may elect to do
s0 by contacting the Company’s Registrars, Equiniti (Jersey) Limited (contact details can be found in the Shareholder information section at the back of this report)
or by registering at www.shareview.co.uk.

United Business Media Annual Report and Accounts 2009



54

Report of the directors continued

The directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law and regulations.

The Companies (Jersey) Law 1991 requires the directors to prepare financial statements for each financial period in accordance with any generally accepted
accounting principles. The financial statements of the Company are required by law to give a true and fair view of, or be presented fairly in all material respects so as
to show, the state of affairs of the Company and of the profit or loss of the Company for that period. In preparing these financial statements, the directors should:

«  Select suitable accounting policies and then apply them consistently;
- Make judgements and estimates that are reasonable and prudent;

- State whether applicable accounting principles have been followed in their preparation, subject to any material departures disclosed and explained in the financial
statements; and

- Prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company will continue in business.

The directors are responsible for keeping accounting records which are sufficient to show and explain the Company’s transactions and are such as to disclose with
reasonable accuracy at any time the financial position of the Company and enable them to ensure that the financial statements prepared by the Company comply
with the requirements of the Companies (Jersey) Law 1991. They are also responsible for safeguarding the assets of the Company and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for the maintenance and integrity of the corporate and financial information included on the Company’s website.

Legislation in Jersey governing the preparation and dissemination of financial statements may differ from legislation in other jurisdictions.

Each of the directors at the date of this report, whose names and functions are listed on pages 38 to 39 confirm that, to the best of their knowledge:

(a) the Group financial statements in this report, which have been prepared in accordance with International Financial Reporting Standards (IFRS) as issued by the
International Accounting Standards Board (IASB) and IFRIC interpretations, and the Company financial statements in this report, which have been prepared
in accordance with United Kingdom accounting standards, give a true and fair view of the assets, liabilities, financial position and profit of the Group taken as
awhole; and

(b) the management report contained in this report includes a fair review of the development and performance of the business and the position of the Company and
the Group taken asa whole, together with a description of the principal risks and uncertainties that they face.

The directors who held office at the date of approval of this Directors’ Report confirm that, so far as they are each aware, there is no relevant audit information of which
the Company’s auditors are unaware; and each director has taken all the steps that they ought to have taken as a director to make themselves aware of any relevant audit
information and to establish that the Company’s auditors are aware of that information.

Asat 5 March 2010 the Company had been notified of the following significant interests in voting rights in its ordinary share capital in accordance with chapter 5 of
the FSA's Disclosure Rules and Transparency Rules:

Ordinary shares % of share capital Nature of holding
FIL Limited (17.02.10) 25,595,492 10.48% Indirect interest
Avivaplc (16.11.09) 18,379,718 7.53% Indirect interest
Lloyds Banking Group plc (24.11.09) 14,639,444 6.00% Indirect interest
Artemis Investment Management Ltd (08.02.10) 14,306,748 5.86% Direct interest
Black Rock, Inc (26.03.09) 12,412,276 5.09% Indirect interest
Legal & General Group plc (15.10.09) 9,654,061 3.95% Direct interest
Ignis Investment Services Ltd (06.02.09) 7,315,003 3.00% Indirect interest

In view of the diversity of its businesses the Group does not offer or operate a uniform timetable for payment of suppliers. Each operating company is responsible for
agreeing with its own suppliers the terms and conditions on which it will transact business with them, including payment terms. The Group’s policy is to pay suppliers
in accordance with these agreed terms. The Company has no trade creditors.

In 2009 the Group donated £564,200 to charitable organisations (2008: £503,023).
The Group made no political donations during 2009 (2008: £nil).
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Consolidated income statement
for the year ended 31 December 2009

Before Before
exceptional  Exceptional exceptional Exceptional
items items Total ftems items Total
2009 2009 2009 2008 2008 2008
Notes £m £m £m £m £m £m
Continuing operations
3 Revenue 847.6 - 847.6 887.0 - 887.0
4 Other operating income 9.7 - 9.7 10.2 - 10.2
5 Operating expenses (688.8) - (688.8) (725.5) - (7255)
13 Amortisation of intangible assets arising on acquisitions (26.8) - (26.8) (26.1) - (26.1)
7 Exceptional reorganisation and restructuring costs - (16.5) (16.5) - (375) (375)
7 Other exceptional costs - - - - (16) (16)
7 Impairment charge - (153.0) (153.0) - - -
15 Share of results from joint ventures and associates (after tax) 20 - 20 11 - 11
Group operating (loss)/profit 143.7 (169.5) (25.8) 146.7 (39.1) 107.6
Finance income/(expense)
8 Interest income 18 - 18 46 - 46
8 Interest expense (14.8) - (14.8) (11.0) - (11.0)
8 Financing income 6.9 - 6.9 44 - 44
8 Financing income — other 29 - 29 03 - 0.3
8 Financing expense — other — (6.7) (6.7) (4.6) — (4.6)
(Loss)/profit before tax 1405 (176.2) (35.7) 1404 (39.1) 101.3
9 Taxation 17.7) - 17.7) (20.2) 16 (18.6)
7 Exceptional taxation net credit - 135.2 1352 - - -
17.7) 135.2 1175 (20.2) 16 (18.6)
Profit for the year 1228 (41.0) 81.8 120.2 (37.5) 827
Attributable to:
Equity shareholders — ordinary 75.2 759
Equity shareholders — B shares - 05
Minority interests 6.6 6.3
81.8 82.7
Earnings per share (pence)
10 — basic 30.9p 315p
10 —diluted 30.5p 30.8p
£m £m
Adjusted Group operating profit* 1712 1735
13 Amortisation of intangible assets arising on acquisitions (26.8) (26.1)
7 Impairment charge (153.0) -
7 Exceptional reor